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Approximately 50 million

households recognize 

they need more life

insurance (40 percent of

households).1 
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E eeyolpm   Benefit2: 1.5 times annual salary   
Maximum: $200,000 
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ASKED & ANSWERED 
WHO IS ELIGIBLE? 
You are eligible if you are an active full time City of Columbus HACP who works at least 30 hours per week on a regularly scheduled 
basis. 

AM I GUARANTEED COVERAGE? 
This insurance is guaranteed issue coverage - it is available without having to provide information about your health. 
WHEN CAN I ENROLL? 
Your enrollment is completed online through the employee self-service Dayforce system. Enrollment must be completed 
within the first 30 days of eligibility. If you have not already done so, you must designate a beneficiary. 

T
WHEN DOES THIS INSURANCE BEGIN? 

2Your benefit will be reduced to 65% at age 65 and to 39% at age 70. Reductions will be applied to the original coverage amount. 

his insurance will become effective for you o n the 1st of the month following your full time hire date. 
You must be actively at work with your emplo  yer on the day your coverage takes effect. 

WHEN DOES THIS INSURANCE END? 
This insurance will end when you no longer satisfy the applicable eligibility conditions, premium is unpaid, you are no longer  
actively working, you leave your employer, or the coverage is no longer offered.  

CAN I KEEP THIS INSURANCE IF I LEAVE MY EMPLOYER OR AM NO LONGER A MEMBER OF THIS GROUP? 
Yes, you can take this life coverage with you. Coverage may be continued for you under a group portability certificate or an individual 
conversion life certificate. The specific terms and qualifying events for conversion and portability are described in the certificate.  

https://www.thehartford.com/employeebenefits


 
5  .tnelaviuqe etats ro ,0011-DBG ,0001-DBG sedulcni seireS mroF efiL .devreser sthgir llA .cnI ,puorG secivreS laicnaniF droftraH ehT.6102 © 61/80 SN a269  
 
P  .droftraH ehT htiW .liaverP .tcetorP .eraper ®  
T droftraH eh ®  si eciffO emoH .ynapmoC ecnarusnI tnediccA dna efiL droftraH dna ynapmoC ecnarusnI efiL droftraH seinapmoc gniussi gnidulcni ,seiraidisbus sti dna .cnI ,puorG secivreS laicnaniF droftraH ehT si
H  .TC ,droftra
 
T ,ycilop eht dna tnemucod siht neewteb ycnapercsid a fo tneve eht nI .deussi yllautca sa ycilop eht stceffa ro segnahc yaw on ni tub ,debircsed ecnarusni eht fo esoprup lareneg eht snialpxe tnemucod sthgilhgiH tifeneB sih  
t  .ylppa ycilop eht fo smret eh B .etats yb yrav snoitidnoc dna smret yciloP .ytilibaliava etats ot tcejbus era stifene  retsaM eht dna laudividni derusni hcae ot deussi ecnarusnI fo etacifitreC eht ni era sliated etelpmoC  
P  .redlohycilop eht ot deussi sa ycilo

C SUBMULOC FO YTI   :ETAD NOITACILBUP_SNOISULCXE & SNOITATIMIL 1 0202/01/2   0 1459110  

                

PAGE 2 OF 2 

LI 
  MITATIONS & EXCLUSIONS 
 
 

This insurance coverage includes certain limitations and exclusions. The certificate details all provisions, limitations, and exclusions for this insurance coverage. A copy of 
the certificate can be obtained from your employer. 
 
GROUP LIFE INSURANCE 
GENERAL LIMITATIONS AND EXCLUSIONS  

•  Your benefit will be reduced to 65% at age 65 and to 39% at age 70. Reductions will be applied to the original coverage amount. 
•  You must be a citizen or legal resident of the United States, its territories and protectorates. 


